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	Author: 
	School/Business:
	Country:

	[Name of participant, e-mail address]
	[Name of institution, short description]
	


SUMMARY OF LEARNING ACTIVITY IDEA:

(not more than 5 lines)
PROFESSIONAL SUBJECT/TOPIC:

KIND OF THE COURSE

· Primary school

· Secondary school

· University

· Vocational training /education

KIND OF THE COURSE

· Compulsory
· Optional

· Interdisciplinary

· Cross discipline

· Presence phase

· Blended course

· Online-learning activity

SHORT CLASS PROFILE: (please indicate also number of learners)
CLASS LEVEL / AGE:
Pre conditions: (starting point: competencies / knowledge / skills of learners)
Which conditions are in the learning environment?
Learning environment: (e.g. class room, kitchen, garden, nature, forest, businesses…)

Technical equipment: 
Material / lesson and presentation equipment:

TIMETABLE FIT:



Number and duration of lesson units 

DATE OF SCHEDULED LESSON:


MAIN PROFESSIONAL SKILLS/COMPETENCES/ OUTCOMES:

(Description of the competences, related to the professional field, which should be reached to improve professional action)
SUSTAINABILITY RELATED AIMS in the context of the learning activity topic based on the UNECE 2011 competences for sustainable education (see Annex 1)
DETAILED PROCEDURE OF LESSON STAGES

(Please indicate: preparation/ online/ offline/ group formations and any other relevant points)
	Phase of the lesson
schedule
	Professional competences
	Sustainable competences
	Tools and Methodology
	Material
(Comments of teachers)

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


SUBSIDIARY AIM(S): 

PROCESS OF ASSESSMENT FOR LEARNERS MINDSET OUTCOME (see Annex 2):
Follow Ups / Variations:
Anticipated problems and suggested solutions:

OTHER RESOURCES / MATERIALS/LESSON OUTCOMES:
Annex 1 – Table with learners competences for sustainability 
Annex 2 – Assessment with indicators for a sustainable mindset

Annex 3 – Checklist with criteria for best-practice learning activities

Annex 1:
Sustainability competencies for learners in vocational training or professionals in guest-oriented work (Source: adapted from UNECE, 2011)

	
	HOLISTIC APPROACH

Integrative thinking and practice
	ENVISIONING CHANGE

Past, present and future
	ACHIEVING TRANSFORMATION

through personal

development and the work environment

	Learning
to know

The professional understands...
	1. basics of systemic thinking processes;

2. the interrelation of ways in which natural, social and economic systems function;

3. the responsibility for the nature between generations, as well as those between rich and poor and between humans and nature;

4. his / her personal world view and cultural assumptions and seeks to understand those of others;

5. the connection between sustainable futures and the way we think, live and work;

6. his /her own sustainable thinking and action in relation to sustainable development.
	7. the root causes of unsustainable development and is able to describe it in a story;

8. and is able to make a evolving concept for sustainable development;

9. and is able to react on the urgent need for change in a

professional-situation from unsustainable practices towards advancing quality of life, equity, solidarity, and environmental sustainability;

10. and is able to fulfil tasks, which are aimed at the importance of problem setting, critical reflection, visioning and creative thinking in planning the future and effecting change;

11. and is able to be prepared for the unforeseen and to pursue a precautionary approach;

12. and is able to consider the importance of scientific evidence in supporting sustainable development.
	13. and is able to transform the work context to support sustainability;

14. and is able to transform the way we work and develop professionally;

15. and is able to  support colleagues and stakeholders to meet new challenges;

16. and is able to build on the experience as a basis for transformation to show engagement on the experience of colleagues and stakeholders;

17. knows how engagement in real-world issues

enhances professional development and helps the professional to make a difference in practice.

	Learning to do

The professional is able to.…
	18. create opportunities for sharing ideas and experiences from different disciplines/places/culture s/generations without prejudice and preconceptions;

19. work with different

perspectives on dilemmas, issues, tensions and conflicts;

  20. connect work and the business to 
        her/his local and global spheres of 
        influence.
	21. arrange critically processes of change in society and envision sustainable futures;

22. communicate in sense of urgency for change and inspire hope;

facilitate the evaluation of potential consequences of different decisions and actions;

24. use the natural, social and built environment, including his/her own work organisation, as a context and source of professional development.


	25. facilitate participatory as well as worker- and

user-centered sustainability initiatives that develop critical thinking and active citizenship in the work and/or beyond;

26. assess outcomes in

terms of changes and achievements in relation to sustainable development.

	Learning to live together

The professional works with others in ways that….
	27. supports collaboration actively in different groups across generations, cultures, places and disciplines
	28. facilitate the emergence of new worldviews that address sustainable development;

29. encourage negotiation of alternative futures.
	30. challenge unsustainable practices across the work environment;

31. help work colleagues and guests clarify their own and others world views through dialogue, and recognise that alternative frameworks

exist;

	Learning to be 

The professional is someone who….
	32. is inclusive of different disciplines, cultures and perspectives, including indigenous knowledge and worldviews.
	33. is motivated to make a positive contribution to other people and their social and natural environment, locally and globally;

34. is willing to take considered action even in situations of uncertainty.
	35. is willing to challenge assumptions underlying unsustainable practice;

36. is able to be a facilitator and participant in her/his  own work processes;

37. is able to be a critically reflective practitioner;

38. is able to inspire creativity and innovation;

39. is able to be engaged with work and colleagues in ways that build positive

relationships.
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 Assessment with indicators for a sustainable mindset
                The detailed description of all dimensions of a sustainable mindset you can find in the document “The ProfESus Assessment of a Sustainable Mindset.
Examples to assess the sustainable mindset of a learner in the field of food and nutrition (based on the best-practice learning activity plan “The menu of today can change the world tomorrow) 

Planning and decision making (e.g. 24 Points): The responsible person for the food preparation asks you to optimise the presented weekly menu plan for the elderly people’s home. Before you start to improve the menu regarding the requirements, please list the aspects which you will consider

Indicators in the sector Knowledge (e.g. 9 Points):
- regional/seasonal
- selection and amount of food and ingredients
- variety of food during the week
- way of processing
- needed time and equipment for preparation
- nutrients
- awareness of special needs or preferences (target group)
- money/costs
-waste

Indicators for the sector Skills (e.g. 5 Points):

- Correct use of the menu template 
- Completed menu template

Indicators for sector decision making (knowledge, skills, values and sustainable mindset) (e.g. 10 Points)
- right selection of meals, food, ingredients and processing methods regarding all above mentioned aspects

Action: Must take place in the businesses or in practice.

Reflecting (e.g. 25 Points): Your kitchen chef asks you, to present and comment your decided improvements. Please convince her/him with plausible arguments.

Indicators (knowledge, skills, values and sustainable mindset):

- health aspects, enjoyment and well-being for elderly people
- sustainable aspects of the optimized week menu, such as way of production, transportation, processing, energy usage, water usage and emission, waste …
- economic aspects like costs, number of available staff


Discussing: Discuss with your learner colleagues why your optimized menu plan is the best give reason for your decision (collaboration and communication) – no grading just to widen their individual horizon and fostering the mindset

All above mentioned indicators can be used especially for the assessment of the sustainable mindset.

Transforming (e.g. 15 points): Which additional aspects do you have to consider, if you decide the menu for another business. What could be the effect, if all institutional households in your region will take over your aspects and considerations for menu planning?

Indicators for a sustainable mindset:

- less water usage, less energy usage, less carbon emission, less waste, 
- strengthen the local producers and businesses and foster local product chains,
- secured local workplaces 
- healthy consumers/guests/occupant, increased awareness for sustainability,
- animal well-being, environmental hygiene, 

Annex 3:

CHECK LIST

Please tick if the following aspects have been contemplated in your learning activity plan:

Criteria for best practice learning activity plans:

· Series of lessons 2-6
· Professional competences based on the related subject(s)/curriculum (professional field: guest-oriented businesses)

· Related sustainability competences based on UNECE 2011 (see best-practice example “The menu today, change your world tomorrow!”)
· Coherence between professional skills and sustainability related aims and the expected learning outcomes
· Use of learning approaches (methodic and didactics) to support learner-centered education for a growing mindset 

· Steps of Green Pedagogy
· confrontation

·  problem analyses

·  reconstruction research

·  intervention/provocation/irritation

·  interaction/analytical disscusion

·  deconstruction/optimised results

·  reflection/evaluation
· Transformational learning, transgressive learning, …

· Adequacy of materials and external resources 

· Active learning – use of activities that involve learners directly, creatively and experientially 

· Group collaboration – experience of team work during the lessons 

· Deeper learning – use of appropriate activities that rely on competencies such as think critically and inter-disciplinary and solve complex problems 

· Use of real/realistic scenarios/case studies (for learning processes and/or mindset assessment)

· Indicators for assessment of the sustainability mindset shift of learners (see graphic below) and their growing professional competences

· Multiple dimensions of sustainability and the sustainability mindset

· Different dimensions of professional competences

· Individual efforts and individual commitment
· Risk assessment (pedagogy, technical equipment, etc.)
· Include all intended materials to conduct the lessons as an attachment in the learning activity plan

